
C O N T E N T S  

Page 

CHAPTER I 

LABOUR RELATIONS IN THE PUBLIC SERVICE: 
A COMPARATIVE OVERVIEW, by Tiziano Treu 

/ 

1. Introduction / 1 
1.1 Focus of the analysis 
1.2 Defini4ion of the public service 

2. Essential data on the public service 4 
2.1 Trends in employment 
2.2 Trends in unionisation 
2.3 Trends in strike 
2.4 Trends in wages and salaries 

3. Methods of determining conditions of employment 9 
3.1 The Parties: Employee representation 

3.1.1 Public service unions 
3.1.2 Employer representation 

3.2 Methods of determining conditions of 
employment 
3.2.1 General trends 
3.2.2 Methods used in different 

countries studied 
3.2.3 The various forms of consultation 
3.2.4 The scope of collective bargaining 

| 3.2.5 Relationship between collective 
bargaining 
and arbitration 

3.2.6 Centralisation/decentralisation of 
decision-making 27 

4. Labour disputes and their settlement 
4.1 Notion and classification of 

labour disputes 
4.1.1 The notion of a labour dispute 
4.1.2 The classification of disputes 

4.2 Procedures for settling interest disputes 
4.3 Procedures for settling rights disputes 

5. Acts of dispute and their regulation 35 
5.1 The right to strike 
5.2 Lock-outs 
5.3 Limitations on the right to strike 
5.4 Self-regulation by the unions 
5.5 The use of sanctions 

6. Concluding remarks 41 
6.1 Basic trends 
6.2 The challenges of the 1980s 

vii 

http://d-nb.info/1033078727

http://d-nb.info/1033078727


Page 

CHAPTER II 

LABOUR RELATIONS IN THE PUBLIC SERVICE OF THE 
FEDERAL REPUBLIC OF GERMANY, by Werner Blenk 

1. Constitutional and statutory background 49 
1.1 Beamte 
1.2 Angestellte and Arbeiter 
1.3 Dualism and convergence 

2. Basic data on the public service 52 
2.1 Trends in employment 
2.2 Trends in unionisation 
2.3 Trends in strikes 
2.4 Trends in pay 

3. Methods of determining conditions of employment 55 
3.1 The parties 

3.1.1 Employee representation 
3.1.2 Employer representation 

3.2 Methods of determining conditions 
of employment 
3.2.1 For Beamte 
3.2.2 For Angestellte and Arbeiter 
3.2.3 Timing of negotiation and 
legislation 

4. Labour disputes and their settlement 64 
4.1 General Background 
4.2 Classification of labour disputes 
4.3 Procedures for settling interest disputes 

4.3.1 For Beamte 
4.3.2 For Angestellte and Arbeiter 
4.3.3 Procedures common to Beamte, 

Angestellte and Arbeiter; 
Co-determination at the service level 

4.4 Procedures for settling rights disputes 
4.4.1 For Beamte 
4.4.2 For Angestellte and Arbeiter 

5. Acts of dispute and their regulation 74 
5.1 Strikes involving Beamte 

5.1.1 The right to strike 
5.1.2 Strike-like action 
5.1.3 Sanctions for illegal actions 

5.2 Strikes by Angestellte and Arbeiter 
5.2.1 The right to strike 
5.2.2 Limitations of the right to strike 
5.2.3 Reasons for infrequency of strikes 
5.2.4 Strike work by Beamte 

6. Summary 80 

viii 



Page 

CHAPTER III: 

LABOUR RELATIONS IN THE PUBLIC SERVICE IN FRANCE, 
by Michel Bazex 

1. Introduction 83 
1.1 Scope of the study 
1.2 Trends in employment 
1.3 Trends in unionisation 
1.4 Trends in strikes 
1.5 Trends in pay 

2. Methods of determining conditions of employment 85 
2.1 The parties 

2.1.1 Employee representation 
2.1.2 Employer representation 

2.2 Methods of determining conditions of 
employment 
2.2.1 Unilateral determination by the 
administration 
2.2.2 Concertation 
2.2.3 Negotiation 
2.2.4 Possible reforms 

3. Labour disputes and their settlement 98 
3.1 Notion and classification of labour disputes 
3.2 Procedures for settling disputes concerning 

changes in the legal rules 
3.2.1 The outcome of disputes over<• changes 

in the legal rules 
3.2.2 Conclusions 

3.3 Procedures for settling disputes concerning 
application of the legal rules 

4. Acts of disputes and their regulation 104 
4.1 Principle of the right to strike 
4.2 Exercise of the right to strike 
4.3 Proposals for change 

5. Conclusions 107 

CHAPTER IV: 

LABOUR RELATIONS IN THE PUBLIC SERVICE IN ITALY, 
by Tiziano Treu 

1. Introduction 111 
1.1 Scope of the study 
1.2 Trends in employment 
1.3 Trends in unionisation 
1.4 Trends in strike 
1.5 Trends in wages 



Page 

2. Methods of determining conditions of employment 117 
2.1 The parties 

2.1.1 Employee representation 
2.1.2 Employer representation 

2.2 Methods of determining conditions of 
employment 
2.2.1 History 
2.2.2 The present situation 
2.2.3 Prospects for the future 

3. Labour disputes and their settlement 126 
3.1 Notion and classification of labour 

disputes 
3.2 Procedures for settling interest disputes 

3.2.1 Mediation by "political authorities" 
3.2.2 Dispute settlement by bipartite 
bodies 
3.2.3 Evaluation 

3.3 Procedures for settling rights disputes 
3.3.1 The administrative courts 

4. Acts of disputes and their regulation 134 
4.1 The right to strike 
4.2 Limitations on the right to strike 
4.3 Self-regulation by the unions , 
4.4 Legal regulation of strikes 

5. Conclusions and prospects 138 
5.1 General trends 
5.2 A new approach to labour relations 

CHAPTER V: 

LABOUR RELATIONS IN THE PUBLIC SERVICE IN JAPAN, 
by Kazutoshi Koshiro 

1. Introduction 145 
1.1 Scope of the study 
1.2 Trends in employment 
1.3 Trends in unionisation 
1.4 Trends in strikes 
1.5 Trends in wages 

2. Methods of determining conditions of employment 155 
2.1 The parties 

2.1.1 Employee representation 
2.1.2 Employer representation 

2.2 Methods of determining conditions 
of employment 
2.2.1 Unilateral determination 
2.2.2 Collective bargaining and third-party 

intervention 

x 



Page 

2.2.3 Levels of representation and 
decision-making 
2.2.4 Evaluation of main trends 

3. Labour disputes and their settlement 168 
3.1 Notion and classification of labour 

disputes 
3.2 Procedures for settling interest disputes 

3.2.1 National and local civil service 
3.2.2 National enterprises 

3.3 Procedures for settling rights disputes 
4. Acts of dispute 171 

4.1 General proposals for improvement 
5. Conclusions 173 

CHAPTER VI: 

LABOUR RELATIONS IN THE PUBLIC SERVICE IN SWEDEN, 
by Torsten Seth 

1. Introduction 177 
1.1 Scope of the study 
1.2 Trends in employment 
1.3 Trends in unionisation 
1.4 Trends in strike 
1.5 Trends in pay 

2. Methods of determining conditions of employment 179 
2.1 Statutory framework 
2.2 The parties 

2.2.1 Employee representation 
2.2.2 Employer representation 

2.3 Methods of determining conditions of 
employment 
2.3.1 History 
2.3.2 Collective agreements 
2.3.3 Co-determination negotiations 

2.4 Evaluation 
2.5 Proposals for reform 

3. Labour disputes and their settlement 195 
3.1 Classification of disputes 
3.2 Procedures for settling interest disputes 
3.3 Procedures for settling rights disputes 

4. Act of disputes and their regulation 198 
4.1 The right to strike 
4.2 Limitations on the right to strike 

4.2.1 The Co-determination Act 
4.2.2 The Act on Public Employment 
4.2.3 The Basic Agreement 

4.3 Sanctions for illegal industrial action 
4.4 Proposals for reform 

xi 



5. Conclusions 

Page 

202 

CHAPTER VII: 

LABOUR RELATIONS IN THE PUBLIC SERVICE 
IN THE UNITED KINGDOM, by David Winchester 

1. Introduction 205 
1.1 Scope of the study 
1.2 Trends in employment 
1.3 Trends in unionisation 
1.4 Trends in strikes 
1.5 Trends in pay 

2. Methods of determining conditions of employment 216 
2.1 The parties 

2.1.1 Employee representation 
2.1.2 Employer representation 

2.2 Methods of determining conditions of 
employment 
2.2.1 The traditional pattern 
2.2.2 The challenge to collective 

bargaining in the 1970s 
2.2.3 Collective bargaining prospects 
in the 1980s 

3. Labour disputes and their settlement 230 
3.1 The role of the law in dispute settlement 
3.2 Procedures for settling interest disputes 
3.3 Procedures for settling individual 

rights disputes 
4. Act of dispute and their regulation 235 

4.1 The Traditional framework 
4.2 The new restrictions 

CHAPTER VIII: 

LABOUR RELATIONS IN THE PUBLIC SERVICE 
IN THE UNITED STATES, by Steve Troyer 

1. Introduction 243 
1.1 Scope of the study 
1.2 Trends in employment 
1.3 Trends in unionisation 
1.4 Trends in strikes 
1.5 Trends in pay 

2. Methods of determining conditions of employment 254 
2.1 Introduction 
2.2 The parties 

xii 



Page 

2.2.1 Employee representation 
2.2.2 Employer representation 

2.3 Methods of determining conditions 
of employment 
2.3.1 The extension of collective 

bargaining rights to public 
employees 

2.3.2 Relationship of collective 
bargaining 
to other forms of wage 
determination 

2.3.3 Future prospects 
3. Labour disputes and their settlement 

3.1 Notion and classification of 
labour disputes 

3.2 Procedures for settling representation 
disputes 

3.3 Procedures for settling interest disputes 
3.3.1 Third-party intervention 
3.3.2 Evaluation 
3.3.3 Prospects of change 

3.4 Procedures for settling rights disputes 
3,4.1 Grievance arbitration 

4. Acts of dispute and their regulation 
4.1 The right to strike 
4.2 Limitations on the right to strike 
4.3 Self-regulation by the unions 
4.4 Sanctions for illegal strikes 
4.5 Prospects of further extension of the 

right to strike 

5. Conclusions 279 

xiii 

264 

274 


