CONTENTS

LIST OF CONTRIBUTORS

HOW ORGANIZATIONS LEARN:
A COMMUNICATION FRAMEWORK
Richard L. Daft and George P. Huber

AN ORGANIZATIONAL THEORY OF AGE EFFECTS
Barbara S. Lawrence

A TYPOLOGY OF ORGANIZATIONAL CONTROL
AND ITS METAPHORS
Johannes M. Pennings and Jaana Woiceshyn

SYMBOLIC MEDIA AND SOCIAL SOLIDARITY:
THE FOUNDATIONS OF CORPORATE CULTURE
Nancy DiTomaso

THE CONCEPT OF ORGANIZATION MIND
Lloyd E. Sandelands and Ralph E. Stablein

ORGANIZATIONAL COMMUNITIES:
AN ECOLOGICAL PERSPECTIVE
W. Graham Astley and Charles J. Fombrun

DECLINE AND DIVERSIFICATION:

CAUSES AND CONSEQUENCES FOR

ORGANIZATIONAL GOVERNANCE
Daniel B. Cornfield

LABOR RELATIONS STRATEGIES, MANAGEMENT
IDEOLOGIES, AND ORGANIZATIONAL THEORY:
TWO HISTORICAL CASE STUDIES

Paul Goldman

vii

37

73

105

135

163

187

217



vi

WORK AND NONWORK: A CROSS-CULTURAL
COMPARISON OF JAPANESE AND AMERICAN
WORKERS

Janet P. Near

THE CONCEPT OF THE TEMPORARY SYSTEM:

THE CASE OF THE CONSTRUCTION PROJECT
A. Bryman, M. Bresnen, A. D. Beardsworth,
J. Ford, and E. T. Keil

THE INCENTIVE SYSTEMS OF ASSOCIATIONS
David Knoke and Richard E. Adams

ORGANIZATIONAL ENVIRONMENT AND
NETWORK STRUCTURE
Mary L. Fennell, Christopher O. Ross, and
Richard B. Warnecke

CONTENTS

31



